NHVR’S OJT PROCESS
Referral to CRP



Employer/Training Site Found and Developed


OJT Program Presented



Interview: Employer’s consideration for employment

OJT Viable Option
Contact NHVR
Position Declined
CRP Restarts Search



           NHVR determines position is suitable:
· W-9 completed to become NHVR vendor
· Competencies Provided
· OJT Contract Developed
· DA & Initial BIP Completed
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      Training and Employment commence simultaneously
· Employer provides direct training
· If approved by NHVR, CRP may provide off site support (monthly reports)
· Monthly submission of billing and reports provided by employer
· Frequent contact with Customer and Employer are critical ensure success


    Training Successfully Completed – OJT ends
· CRP support fades 
· Customer maintains employment

