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New Hampshire Vocational Rehabilitation 
New Hampshire Department of Education 

Annual Report for 2010 - 2011 
 
Title I of the Rehabilitation Act authorizes a formula grant program to assist states in operating a 
statewide program of vocational rehabilitation services. This program is designated to assist eligible 
individuals with disabilities prepare for, enter, and engage in gainful employment. 

 
Taking a look at the economy in which our customers were working to obtain jobs, the statistics show 
that during the latter half of calendar year 2009 and into 2010, New Hampshire’s economy was still 
showing the impact of the recession.  During the downturn NH experienced increased gross job losses 
while simultaneously experiencing a decrease in job gains. This has led to a prolonged period of net 
job loss.   In addition to job loss, NH workers were also forced to work part-time for economic reasons.  
These workers include those that normally work full time but are currently employed for less than 35 
hours per week due to slack work or slow business conditions.  This group also includes those who 
would prefer to be working full time but have been unable to find a full time job.  During the period 
from July 2009 through June 2010 approximately 5.3 percent of NH’s employed were employed part-
time for economic reasons (this is an increase from approximately 2.7 percent reported in the time 
frame July 2007 through June 2008).  This increase is noted to be a function of the recession and slow 
recovery as many employees were working reduced hours to avoid layoffs and employers were 
reluctant to hire full-time workers until business conditions improved.   
 

Resources included ‘Road to Recovery, New Hampshire’s Economy 2010’ and ‘NH Vital Signs’, publications from the 
New Hampshire Department of Employment Security.   

 
Federal Standards and Indicators 
Measure Standard Outcome 
Standard #1.1:  Number of individuals exiting the VR program who 
achieved an employment outcome during the current performance 
period compared to the previous year. 

>0 +41  (3.93% 
increase) 

Standard 1.2:  Off all individuals who exit the VR program after receiving 
services, the percentage who are determined to have achieved an 
employment outcome. 

>=55.8% 62.26 % 

Standard 1.3:  Off all individuals determined to have achieved an 
employment outcome, the percentage who exited the VR program in 
competitive, self-, or business enterprise program employment with 
earnings equivalent to at least the minimum wage.   

>=72.6%  95.48% 

Standard 1:4:  Off all the individuals who exit the VR program in 
competitive, self or BEP employment with earnings equivalent to at least 
the minimum wage, the percentage who are individuals with significant 
disabilities.   

>= 62.4%  91.69% 

Standard 1:5:    The average hourly earnings of all individuals who exit the 
VR program in competitive, self-, or BEP employment with earnings 
equivalent to at least the minimum wage as a ratio to the State's average 
hourly earnings for all individuals in the State who are employed. 

>=.52 0.54  

Standard 1:6:  Of all the individuals who exit the VR program in competitive, 
self or BEP employment with earnings equivalent to at least the minimum 
wage, the difference between the percentage who report their own 
income as the largest single source of economic support at the time they 
exit the program and the percentage who report their own income as the 
largest single source of support at the time they apply for VR services 

53.0  53.72 

Standard 2:  The service rate for all individuals with disabilities from minority 
backgrounds as a ratio to the service rate for all individuals with disabilities 
from non-minority backgrounds.   

>=.80  .96 
 


